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A: Equal Power Distribution:
Practicing an intersectional approach

1. Are you including women with diverse perspectives and experiences in your organization?

Yes

No

2. Are certain voices privileged or given more space over others?

Yes

No

3. Is anyone talked over, dismissed, ignored?

Yes

No

4. Are you actively listening when other feminists speak?

Yes

No

5. Do you treat feminists as equal and valued participants?

Yes

No
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6. Who is left out and why?

7. What concrete anti-oppressive actions can you take to rebalance or redistribute power?

8. Explore and dissect the emotions and reactions that come up in observing that you may be
reproducing systems of discrimination and unequal power relations.



CRIAW-ICREF 2026

B: Collaboration: Questions to ask

1. Are you open to collaboration with organizations you wouldn't normally engage with if it
means achieving a common goal?

Yes

No

2. Are you open to new ways of thinking, even if they challenge your understanding of an
issue?

Yes

No

3. Are you working in competition with other feminist organizations and allies?

Yes

No

4. Are you collaborating with other organizations on events, research projects, or proposals
and sharing your resources?

Yes

No
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5. Have you reached out to other feminists in your area you haven’t reached out to
in the past?

Yes

No

6. How can you identify mutual interest in working collaboratively on a goal or project?

7. How can you share your own knowledge and resources among other feminist organizations?
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